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Introduction 


The acceptance of the Centra! Pay Commission’s recommenda¬ 
tions by the Government not only liberalised the wage structure of 
the Indian Railways but also introduced considerable standardisation 
in the large number of grades, denominations and rules which had 
been evolved in nearly 100 years over the various Railway systems. 
Inevitably, in this process a number of anomalies arose and were 
brought to the notice of the Railway Board and the Railway Adminis¬ 
trations by representatives of organised labour. In January 1949, 
the Hon’ble Minister for Transport and Railways discussed this subject 
with the President of the All India Railwaymen’s Federation and it was 
agreed that a Committee should be constituted to examine anomalies 
arising out of the application of the Central Pay Commission’s 
Recommendations to Railway staff. 

The Committee was appointed in May 1949 under the desig¬ 
nation of the Railway Joint Advisory Committee and consisted of 4 
representatives of Railway labour, 4 representatives of the Railway 
Board and an independent Chairman nominated by the Ministry of 
Labour. Although initially appointed for a period of one year, the 
Committee had to function till the middle of December 1950, the 
closing session being held on 13th December 1950. 

Shri F. Jeejeebhoy was the Chairman and Messrs. S. Guru- 
swami, Hariharnath Shastri, R. A. Khedgikar and P. K. Chatterji 
represented Railway labour on the Committee. As regards the Railway 
representatives, there were changes from time to time and Messrs. 
R. Ramaswami Ayyar, K. P. Mushran, P. N. Saxena, S.S. Gore, M.E. 
Bartely, K. S. Bhandari, Y.P. Kulkarni and V.T. Narayanan served on 
the Committee for various periods. Shri Y. P. Kulkarni was Secretary 
to the Committee until 31-5-50 when he was succeeded by Shri V. T. 
Narayanan. 

The Committee started its work on the 12th May 1949. Unions 
or Associations of Railway workers as well as individual employees 
were invited to submit their representations to the Committee by 15th 
June 1949 ; actually, all representations received upto 4th of July 
1949 (the date on which the Committee commenced the examination 
of representations) were considered. No less than 193 representations 
were received from Railwaymen’s Unions and Associations and 3665 
representations from individual employees. 

The Committee took up first the representations submitted by 
the Unions and Associations, some of which ran into 50 pages and 
thereafter the individual representations. The Committee held sittings 



11 


altogether for 166 days and during these framed a total of 1012 issues 
arising from all the representations and disposed of them, making 
suitable recommendations. 

The Government have already considered and passed orders 
on most of the recommendations. Action on the remaining recom¬ 
mendations is expected to be finalised shortly. A report on each of 
the recommendations which have been considered upto the 5th 
February 1951 and which affect a large number of employees is 
contained in Chapter 3. Brief comments on each of the other recom¬ 
mendations which affect smaller categories or individuals, and on 
which decisions have been taken are contained in the last chapter. 

The last meeting of the Committee on 13-12-1950 was addressed 
by the Hon’ble Shri N. Gopalaswami Ayyangar, Minister for Rail¬ 
ways and Transport, when the Hon’ble Shri K. Santhanam, Minister 
of State for Railways and Transport, and the Chief Commissioner of 
Railways and Members of the Railway Board were present. 



A Review ol the Committee’s Work 

PROCEEDINGS OF THE CLOSING SESSION 
On 13th December, 1950 


Present : Shri F. Jeejeebhoy 

„ S. Guruswami 

„ R. A. Khedgikar 

„ P. K. Chatterjee 

„ R. Ramaswami Ayyar 

„ P. N. Saxena 

„ K. S. Bhandari 

„ V. T. Narayanan 


Chairman. 
Member ’ 


& Secretary 


Absent : Shri Hariharnath Shastri 


Member 


Present by invitation: 

Hon’ble Shri N. Gopalaswami Ayyangar, Minister for Transport 

and Railways. 

„ „ K. Santhanam, Minister of State for Railways. 

,, K. C. Bakhle, Chief Commissioner of Railways. 

„ A. K. Chanda, Financial Commissioner of Railways. 

„ V. Nilakantan, Member, Staff, Railway Board. 

„ F. C. Badhwar, Member, Engineering, Railway Board. 

„ S. S. Vasist, Member, Transportation, Railway Board. 

„ . S. S. Ramasubban, Secretary, Railway Board. 

„ P. D. Murthy, Dy. Principal Information Officer. 

Chairman: 

“This is the last meeting of our Joint Advisory Committee and 
we are honoured that the Hon’ble Ministers should have consented 
to be present here and we are happy to have them and members of 
the Railway Board to be present on this occasion. We started our 
labours about 18 month ago. We called for representations, in 
response to which we received about 200 representations from Unions 
and other bodies and about 3700 representations from individuals 
and smaller categories. We framed over a thousand issues and we 
have gone through all those issues, discussed them completely and 
come to decisions upon them. We gave very careful consideration to 
all these issues and, in fact, on the question of Running Allowances, 
we spent nearly a whole month. I shall not say much, Sir, except 
this that the work of our Committee was inspired by great co-opera- 
tion and in addition to deciding immediate issues and anomalies, we 
have also created uniformity in scales all over India, standardised 
categories and generally rationalised the whole system. It is obvious 
that we could never have achieved these things but for the close 
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concord and co-operation of all the members of the Committee. In 
the early stages there were no doubt little difficulties but gradually 
confidence was restored, with the result that thereafter we worked 
in a very homely atmosphere. I think, that if I may mention any 
name in particular, it is that of Mr. Saxena, who seemed to have 
induced a sense of confidence in the other side by the extremely fair 
approach which he brought to bear on the problems. Indeed all the 
members on the Railway side approached the problems with fairness 
and with complete frankness. The result has been what I think 
will be generally agreed, that we have arrived at conclusions on tricky 
problems, which I hope will lay the foundation of future peace. 

It is not my intention to assess the work of this Committee 
—it is for others to do that—but I am confident of one thing and it 
is this, that so long as the Pay Commission’s Report is the foundation 
of the pay structure of the Government of India, we have considered 
each and every conceivable anomaly relating to each and every conceiv¬ 
able category of the Railway and we have endeavoured to the best of 
our ability to make recommendations wherever anomalies were found 
so as to rectify them. 

We welcome this opportunity of concluding our labours in the 
presence of Hon’ble Ministers and I regret our friend, Mr. Harihar- 
nath Shastri, has not been able to be present today as he is away on 
duty in Indonesia. I acknowledge the great assistance which I 
received from the representatives of Labour who put forward their 
cases with vigour and resolution and yet in a completely realistic 
manner and I also acknowledge the great help that I received from 
the representatives of the Railways who put all their cards on the 
table so as to obtain a lasting decision on all these problems which 
have been worrying us. It is perfectly true that the Chairman had 
a considerable duty in guiding the proceedings of this Committee, but 
I can assure you I did very little more than guide the proceedings. 
The proceedings are secret, but it would be surprising to note the 
number of agreed decisions which we reached. It was only in the 
last resort that the Chairman had to vote with one side or the other 
and those occasions were happily as few as could be expected when 
matters of such moment are being considered. We have tried to do 
our work as expeditiously as possible within the circumstances and 
time allowed to us. 

There is one other aspect of the matter which seems to have 
been misunderstood. I had read in the papers that it has been said that 
the Chairman refused discussion on the question of Running Allow¬ 
ances. There is not the slightest foundation for that. In fact, the 
question of Running Allowances was discussed, if I remember right, 
for not less than four weeks and after careful consideration we arrived 
at our decisions. 

Mr. Guruswami: 

Sir, I wish to associate myself not only personally but along with 
my colleagues in the remarks which the Chairman made about the 



3 


work of this Committee. I have been dealing with the Railway 
Ministry for the last 25 years continuously. I think there is no man 
living in India who has been doing that. I have dealt with several 
Committees and several Tribunals, but the achievement of this 
Committee is unprecedented. Its task was a stupendous one. I do 
not want to conceal the fact that there was a good deal of scepticism 
about the outcome of this Committee when it was appointed. We 
approached the task, in a spirit of constructive criticism. I remember 
the advice which H. M. gave me at the beginning. “This Cornmittee 
must produce results”, that is what he wanted to impress upon me, 
and I am glad to say that although there were several decisions which 
were not to our liking or to your liking, this Committee has produced 
results which would not have been otherwise available. We have 
functioned under difficult circumstances. I knew when this Com¬ 
mittee was constituted there were wrong hopes and expectations. This 
Committee was charged with the duty of dealing only with anomalies, 
but the Unions rightly or wrongly expected a revision of pay scales. 
To that extent there is a certain amount of disappointment. But in 
so far as anomalies are concerned, even I did not expect that it would 
have been possible to go into 3600 cases—individual cases—in addition 
to several representations that were submitted by organised labour. 
Not only this, we worked on the Labour side in a team in spite of our 
differences with I.N.R.W.F., so much so that they entrusted their 
cases to us in their absence and whatever might be the criticism that 
might be levelled against us or about this Committee, I can testify 
to this fact that all that could have been done in getting consideration 
of the issues that were referred to us was done in so far as anomalies 
were concerned, but at the same time, I should like to state that even 
where we had unanimous decisions reached, we did not get proper 
response from the Government. That is not a healthy sign. Secondly, 
there were certain issues, the most important of which is the question 
of the Running Staff, which we could not discuss at full length because 
of the terms of reference of the Committee. The Chairman rightly 
referred to a press statement that appeared about his alleged ruling 
in the Committee. I was responsible for a press statement which was 
mutilated beyond recognition and in that press statement I said, full 
discussion of all the grievances of the Running Staff could not be 
undertaken because of the narrow terms of reference, and in that way 
proper consideration of the mileage issue suffered. That is what I said 
and I gave it in writing, but' the press, Sir, so far as Labour is concerned, 
is never friendly. Whatever that be, it has also been a matter of 
disappointment to me that certain issues like the Madras Port Trust 
Railway men, and the State Railway Colliery staff, could not be 
discussed because of the terms of reference of the Committee. I have 
no grievance against the Chairman about his ruling in the matter, but 
at the same time, I would be failing in my duty if I do not draw 
your attention that we are facing very difficult times. Many of the 
issues which were discussed here would not have been presented if 
the Labour Legislation that is proposed is going to be pushed through 
the Legislature. Many of the staff would be outside our purview and 
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again, the rising spiral of prices—all these are causing a disturbing situa¬ 
tion. The men are not satisfied. There are several factors which are 
conducive to that, but we have taken a bold step to deal with the anoma¬ 
lies that are arising out of the implementation of the Pay Commission’s 
reaommendations. We have discharged our responsibility to the extent 
that is practicable. I would go even a step further. Only 8 months 
ago about 67,000 railwaymen have been integrated with the Govern¬ 
ment Railway system. Their pay under the prescribed scales have 
not been fixed and then will come the question of their anomalies, but 
I eannot help saying that it would have been more appropriate if 
that work was entrusted to this Committee, which has gained experi¬ 
ence for the last 18 months in discussing issues arising out of the 
implementation of the C.P.C. Report. I would throw a suggestion 
for what it is worth, whether even now you cannot alter the present 
arrangements by which you have entrusted the responsibilities of 
fixation of scales to a Commission which is not accustomed to do this 
type of work. I leave it at that. 

As I said, one thing this Committee has done, so far as Labour 
is concerned, is to moderate their views and their demands with a view 
to leek agreements. We did not use this as a forum for advocating 
extreme views and widening the differences. We do not know how 
our constituency will judge us but our conscience is clear, and we are 
very firm in our determination that whatever be our differences, we 
will settle them by mutual discussion and negotiation, and this Com¬ 
mittee has contributed not a little in securing solutions. 

I take this occasion to pay my humble tribute to the Chairman 
who conducted the proceedings with tact and firmness where necessary' 
and resorted to persuasive methods to bring about agreed solutions of 
certain issues. This is all a good beginning and the achievement of 
this Committee is not a small thing in so far as it goes. I have already 
stated there are many disturbing factors. I have no doubt, Sir, that 
you will deal with them in the manner you have dealt with them in the 
past by extending your hand of co-operation and making us co-operate 
with you where you might feel we were not co-operating with you. 
Wtf assure you that we will do our best to explain to our constituents 
the limitations in regard to their demands, not to expect too much and 
to justify some of the decisions of this Committee to which we have 
been a party, and not to create a situation which would be embarrassing 
to you and to us, to the extent that is practicable. 

That is all. I wish to thank the Minister of Railways for 
giving us this opportunity of 166 days of hard work spread over 
mofe than 16 months to discuss issues which would not otherwise 
hate been discussed. I know we have worked under the handicap 
in not having personal contact with the Railway Board as we used 
to kave in the past. I hope in future we shall not only have the 
contact of the Railway Board but the benefit of settling our differences 
across the table, in a Committee if necessary, whenever opportunity 
arises. I thank you H. M., H. M. S., who was responsible for 
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expediting the appointment of this Committee by inducing the 
Federation and the I. N. R. W. F-. to come to a settlement, and the 
Members of the Railway Board who have acted as shadow members 
of the Committee by reviewing the decisions of this Committee and 
contributing their quota to the successful outcome of this Committee. 

Mr. Saxena : 

I speak on behalf of all the representatives of the Railway 
Board who served on this Committee including those who have served 
in the earlier months. I would like to take this opportunity of ex¬ 
pressing our appreciation of the courtesy and consideration that was 
shown to us right through the proceedings of this Committee during 
the past 18 months by the Chairman as well as by all the representa¬ 
tives of Labour that worked on it. I would also like to take this 
opportunity of thanking the Chairman and Mr. Guruswami for all 
the kind words that they have said in respect of our dealings with 
them on this Committee. There is nothing else that needs to be 
said except that we are all very grateful for what was expressed by the 
Chairman in his opening remarks. 

The Hon’ble Shri N. Gopalaswami Ayyangar, Minister for 
Transport and Railways said :— 

“ Mr. Chairman and Members of the Committee—I do not think 
it is necessary for me to deliver anything like an address to this meet¬ 
ing. This Committee has been entirely a business body. Formal 
addresses are out of place in such a body. Over 16 months ago, as 
we have been reminded, I was called to inaugurate the meetings of 
this Committee. I did so with pleasure, because I always feel that 
disputes or differences between labour and management are best solved 
by negotiation and discussion. That is the democratic way of doing 
things. It cannot be solved either by threats of strike on the one 
side, or drastic disciplinary action on the other. These two methods 
never pay dividends in the long run by way of establishing an atmos¬ 
phere of goodwill between labour and management. When, therefore, 
we met representatives of the All India Railwaymen’s Federation in 
Bombay some time early in January, 1949, it struck me that the best 
way of solving the many differences that existed would be the forma¬ 
tion of a Committee of this description at which representatives of both 
labour and management would find a place. There was some initial 
difficulty about the other all-India body getting represented. I am 
happy that it was represented because there is a substantial number of 
railway labour outside the ranks of the All India Railwaymen’s Federa¬ 
tion and we could not possibly leave their points of view unrepresented 
in the course of discussions in this meeting. Luckily it was possible 
to bridge this difference between the two all-India bodies by a spirit of 
“ give and take ” which found expression in the leaders of both sides. 
And so it was that this Committee came into existence ; and when I 
inaugurated its meetings and was told about the very large number of 
anomalies that existed and the infructuous attempts at solving them 
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previously, I must say I did not hope that the labours of this 
Committee would end in the very satisfactory manner in which they 
have ended today. Not only have you tackled the more general 
issues but you have tackled even the very large number of individual 
representations, and, having had to deal with the recommendations 
made by this Committee from time to time, what struck me more than 
anything else is the great care that had been bestowed on the bridging 
of those differences and the desire that was evident in all the members 
of the Committee to arrive at agreed recommendations. 

I believe, as the Chairman himself pointed out to you, it is only 
in a very few cases that he found that the differences were not bridge- 
able and, therefore, he had to intervene. Let me say at once that the 
Committee has been very lucky in its Chairman. He has brought to 
bear on it an experience which in itself is valuable and, what is more, 
a judgment which has elicited my appreciation from time to time— 
the way in which he tried to steer a middle course between differing 
views and arrive at decisions on behalf of the Committee where such 
differences could not be bridged by agreement—decisions which, I 
think, in most cases have been accepted by Government. 

Now, I for one, as I have always said, believe in mutual consul¬ 
tation, negotiation and discussion of differences. Often times when 
the two parties look at a problem, each from its own angle, it gets the 
impression—a very wrong impression—that it is always right and the 
other side is always wrong. It is only when they come together that 
the two points of view are discussed in a spirit of frankness, that each 
comes to recognise its own deficiencies, defects, delinquencies some 
times, and each is in a position to appreciate the good points in the 
case of the other. It is only by putting the one against the other that 
acceptable solutions could be reached. 

Now, you all worked for 16 months—as Mr. Guruswami pointed 
out, you have sat for 166 days, a fact of which any Committee might 
be proud of—all these 166 days spent in such a useful fashion, that 
you are in a position to say not only have you disposed of all the 
terms of reference and all the cases that arose out of the terms of 
reference that were before you, but, I think, you have also the satisfac¬ 
tion that the disposal of these matters has been done in such a way 
that, on the whole, it has given satisfaction not only to yourselves, 
who have been engaged in the work, but to the large numbers of 
men for whom labour representatives have acted in this Committee. 
It has given satisfaction, I may say, on behalf of the Government. 

If there is any representative of Finance here, he might perhaps 
draw attention to the fact that the bill that Government have had 
to meet, as a result of the acceptance of the recommendations of this 
Committee, is somewhere about two crores of rupees—so far—and 
there are quite a number of other recommendations which we have 
to deal with still. But all the same two crores in the Railway Budget, 
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I consider, is a small amount for producing this atmosphere of 
harmony and good understanding between labour and management. 

I congratulate the Committee on having produced this state of 
things. On behalf of Government I am very grateful that so many 
of you, leaders of labour, put in so much of your time to bring this 
result about. I am glad to hear the testimony of the Chairman and 
Mr. Guruswami to the spirit with which the representatives of the 
Railway Board have approached the problems that arose for considera¬ 
tion. That is the right attitude. The whole thing is an expression 
of the determination of the representatives on both sides to reach 
conclusions which would be acceptable generally to both. Once 
that determination was there, there was bound to be a give and 
take policy, there was bound to be agreement on most matters, and 
when they were unable to agree, there was always a Chairman in 
whose impartiality, knowledge and judgment, both sides had perfect 
confidence and this has led to results that have been achieved. 

Now, Mr. Guruswami referred to one or two matters, and I 
wish to say a few words about them. The first was about running 
allowance. It is possible that with reference to the terms of reference, 
perhaps the Chairman ruled out certain aspects from discussion, and 
so far as this Committee is concerned, even Mr. Guruswami does 
not take exception to the ruling. Let me tell you about this running 
allowance. You know the grievances were put on paper, a consider¬ 
able time before I had anything to do with railway administration. 
Before I came in, a sort of an expert committee had been appointed 
to investigate matters and make a report. That Committee made 
recommendations which, from their point of view, were 
reasonable. When that Committee’s report was taken into consider¬ 
ation by Government, I came in, and in passing orders on those 
recommendations, I improved those recommendations and I thought 
I was more liberal than the Committee. At first it was well received 
in the country, but after a few weeks I found that those orders did 
not produce the satisfaction which I had hoped for. Then, other 
representations were made. Then they came before this Committee 
and this Committee made certain recommendations which were a 
further advance on what Government had done already and we 
attached so much value to the recommendations of this Committee 
that we accepted them in toto. That is how the matter stands. 

Mr. Khedgikar : Not in toto, Sir. 

H. M. : I think, there was some slight modification. 

Mr. Khedgikar : What about motormen ? 

H. M. S. : We are revising that also in pursuance of our 
acceptance. You may take note of it. We are re-considering the 
orders regarding motormen also in the light of our acceptance 
in toto. 
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H. M. : There is another matter to which Mr. Guruswami 
referred and that was the likelihood of our having to deal with a number 
of anomalies in connection with Indian States Railway servants in the 
future. Well, we have got the CPC scales. The application of those 
scales has produced a certain number of anomalies and those have 
been dealt with by this Committee and on certain general issues, 
principles have been laid down. No doubt, the matter has been 
referred to a Committee, but in whatever we may do in that connec¬ 
tion, this Committee may take it for granted that such general 
principles as, on your recommendation, have been accepted by Govern¬ 
ment will ordinarily be applied to the State Railway servant. A 
similar obligation is there to see that no anomaly crops up there. 
That is a matter to be investigated. There is a previous history about 
them and that has to be taken into account before we pass final orders. 
If by chance even after we have passed orders, anomalies do crop up, 
I do not see why those anomalies should not be referred to a similar 
Committee—this Committee, it can re-assemble for that purpose. 

Another matter, to which I should like to draw the attention 
of those present here, is this : more and more I am coming to feel 
that in regard to matters affecting Class III and Class IV staff, it 
is becoming more and more necessary that there shall be intimate 
consultation, apart from negotiation for larger emoluments, and so on, 
consultation in regard to matters which affect them, even 
otherwise than with regard to wages allowance, etc. For instance, 
I would mention particularly to the representatives of labour here, 
the scheme for ‘Regrouping Railways’. I know that the organi¬ 
sations of labour will welcome that. But in implementing such 
schemes as we may frame for this purpose, it will have to be realised 
that these schemes will affect the interests of labour : particularly 
in those two classes, it may involve transfers, questions of seniority, 
and things like that. What I would like is, when these things are 
implemented in regard to particular zones, there should be a free and 
frank discussion of what is proposed to be done. I should like leaders 
of labour to devote their attention to this matter so that they will be 
in a position to state their views when this attempted consultation 
with them is put into force. 

I should like particularly, on behalf of the Government, to 
thank Mr. Jeejeebhoy for the great work he has done on this 
Committee. I think his presence as Chairman here has contributed 
enormously to the success of this Committee. 

I thank the representatives of labour for having brought to the 
discussions of this Committee, what Mr. Guruswami described, a 
spirit of moderation. Moderation does not always bring results, but 
in this particular case, it has yielded good results. Personally, I 
would put it to everybody the proposition that moderation is not 
something which should come out of any instinct on either side. 
That moderation is the result of the two sides meeting each other 
and discussing their questions frankly ; and as I said, each begins to 
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realise both the exigencies and deficiencies in the other, and when 
you take steps, moderation is a very necessary result. 

I hope that we have some ideas under consideration for systema¬ 
tising this matter of consultation, and sooner or later we shall be 
taking some steps in that direction. It has in other countries 
produced results and I do not see why it should not in our own 
country. What particular kind of machinery is most suitable—that 
decision will be taken after full consultation. 

I am glad that I have had this opportunity of coming here and 
winding up a thing which I inaugurated about 16 months ago, but 
which at one time w'as thought may not conclude its labours. Those 
labours have been concluded satisfactorily.” 

m * * * 

The Hon’ble Shri K. Santhanam, Minister of State for 
Transport and Railways said : 

“ Mr. Chairman and Members of the Committee—After what 
H. M. has said there is hardly anything for me to say. To properly 
assess the achievements of this Committee, we should remember the 
position as it was at the end of 1948. I may confess that when I 
looked at the long list of representations, I was almost filled with 
dismay as to how we were going to deal with so many representations. 
As H.M. has already said, we have had the good fortune to appoint this 
Committee and it began its labours. Even then we were not so hopeful 
that it would be able to conclude this work so successfully as it 
has done. 

From the very beginning our attitude in this—not only of H. M. 
and myself but of all the Members of the Railway Board also—has been 
not to go into the raison d’etre of the conclusions of the Committee, 
but simply as to how far, and in what manner, w’e could implement 
the recommendations of the Committee ; and if we differed at all, it 
was because we found that in the implementation of their recommend¬ 
ations, there were practical or administrative difficulties. We did not 
want to sit in judgment over the Committee itself. We wanted to 
implement its recommendations as much as possible. 

Now, there is only one proposal which I wmuld like to make. 
My idea is that, as soon as we have finished consideration of all the 
recommendations, the entire recommendations and decisions and the 
proceedings of this meeting, should be published as a printed booklet 
and circulated in the various languages to all the railways. It is 
essential that the workers should also know what has been done by 
the Committee and how far their claims have been represented and 
met by consultation. I think that will be a good, educative measure, 
and I hope all the members of the Committee and the Chairman have 
no objection to this. 


Thank you.” 



Recommendations Affecting Large 
Bodies of Staff 


1. OFFICE CLERKS 


Recommendations : (i) The number of posts of clerks in the 
lowest grade Rs. 55-130 should not exceed 72i% to 75% of the total 
number of posts of clerks, the existing position on the B. B. & C. I. 
and the G. I. P. Railways being left undisturbed. 


(ii) Head Clerks should be fixed in prescribed scales as follows:- 
Prescribed scale No. of men supervised 

80-160 1 to 6 

160-220 7 „ 25 

200-300 26 „ 50 

260-350 & above 51 & above. 


Decision : Recommendation (i) has been accepted with the slight 
modification that the number of men in the grade 55-130 should be 
limited to 75% of the total number of posts of office clerks. In regard 
to recommendation (ii), it has been decided that the number of posts 
not allocated to the grade 55-130 in accordance with the decision on 
recommendation (i) should be distributed in the following manner :— 

(a) grade 160-220 25% 

(b) „ 200-300 25% of (a) 

(c) „ 260-350 & above As at present. 

(d) „ 80-160 The rest. 

Remarks : The additional cost is estimated to be about Rs. 20.5 
lakhs per annum. 


2. GRADUATE CLERKS 

Recommendation : Graduates who were appointed to posts 
requiring graduation, before the C. P. C. scales, should be placed in 
the scale of Rs. 80-220. 

Decision : The recommendation has been accepted. 

Remarks : The estimated additional cost is expected to be Rs. 
56,000/- per annum. 
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3. STORES CLERKS, LEDGER CLERKS, TRAVELLING 
STORES KEEPERS, STORES DISTRIBUTORS, STORE 
VAN CLERKS AND STORE DELIVERY CLERKS 

Recommendations : (i) The Principal Stores Clerks in major 

running sheds should be allocated to grades not lower than 80-160. 

(ii) Ledger clerks should be regarded as Office Clerks and the 
recommendation regarding office clerks that 25% of the posts should 
be in higher grades, should apply to them. 

(iii) The scale of pay Rs. 55-130 should be abolished in the 
case of Travelling Stores Keepers, Stores Distributors, Store Van 
Clerks and Store Delivery Clerks. 

Decision : Recommendations (i) & (ii) have been accepted. In 
regard to recommendation (iii), it has been decided that the staff 
should be included in the general category of clerks for whom it has 
been decided that 25% of the posts should be in the higher grades. 

4. TYPISTS AND STENOGRAPHERS 

Recommendations : (i) The number of posts of Typists in the 

intermediate grade of Rs. 80-160 should be 16 to 20% of the posts 
in the lowest grade of Rs. 55-130. 

(ii) The number of posts of Stenographers in the intermediate 
grade of Rs. 200-300 should be 16 to 20% of the posts in the 
lowest grade Rs. 80-220. 

Decision : The recommendations have been accepted. 

Remarks : The estimated additional cost is expected to be Rs. 50,000 
to per annum. 


5. ACCOUNTS CLERKS CL. I 

Recommendations : (i) The scale of Rs. 80-220 should be allotted 
to this category of staff. 

(ii) The number of posts of Accounts Clerks Cl. I should not 
be less than 1 /3rd of the number of clerks in the scale of 
Rs. 55-130. 

Decision : Recommendation (i) has been accepted. As regards 
recommendation (ii), it has been decided that the number of posts of 
Accounts Clerks Cl. I should be 26% of the number of posts of 
Accounts Clerks Cl. II in the scale Rs. 55-130. 

Remarks : The estimated additional expenditure is expected to be 
about Rs. 10 lakhs per annum. 
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6. STATION MASTERS AND ASSTT. STATION MASTERS 


Recommendations : (i) The number of Station Masters and Asstt. 
Station Masters in the grade 100-185 shall be between 20-25% of the 
Asstt. Station Masters and Station Masters in the grade Rs. 64-170. 

(ii) The following scales should be applicable to Station 
Masters and Asstt. Station Masters who supervise the number of men 
mentioned against each :— 

Scale. No. of Cl. Ill men supervised between. 


Rs. 100-185 
„ 150-225 
„ 200-300 ) 
„ 260-350 ! 
„ 300-400 j 
„ 360-500 j 


7-25 

26-50 

51 & above. 


Decision : Recommendation (i) has been accepted with the modifica¬ 
tion that the minimum and the maximum number of posts in the grade 
of Rs. 100-185 will be 124% and 25% of those in the grade 
Rs. 64-170. 

Recommendation (ii) has been accepted in principle and 
details are being worked out in consultation with the Railway 
Administrations. 


Remarks : The additional expenditure in respect of (») above is 
estimated to be about Rs. 3 lakhs per annum. The extra cost for item 
(if) above cannot yet be estimated. 


7. (a) RUNNING STAFF 

Recommendations : (t) The scale of pay of Drivers Gr. ‘C’ 
should be revised from Rs. 80-5-130-EB-8-170 to 80-5-130-EB-10-185. 

(ii) The scales of pay Rs. 60-150, 75-105 & 60-80 as recommen¬ 
ded by the CPC should be allotted to Shunters, instead of Rs. 75-105 
and 60-85 at present. 

(Hi) The grades as recommended by the CPC i.e. 75-105, 60-80 
and 40-60 should be adopted for Firemen instead of 60-80, 50-60 
and 40-50. 

(iv) The scale of pay for Guards Gr. ‘C’ should be revised from 
Rs. 60-170 to 80-170. 

(») The scales of Rs. 60-5/2-80 & 40-1-50-2-60 for Brakesmen 
should be revised to Rs. 60-3-72-4-80 and 40-2-60. 

( vi ) The rate of running allowance for Drivers Gr. ‘A’ should be 
increased from Rs. 4/- to 4/6/- per 100 miles. 

(vii) The rate of running allowance for Drivers Gr. ‘B’ should be 
increased from Rs. 3/12/- to 4/- per 100 miles. 
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(viii) The rate of running allowance for Drivers Gr. ‘C’ should 
be increased from Rs. 3/4- to Rs. 3/6- per 100 miles. 

(ix) The rate of running allowance for Guards Gr. ‘A’ should 
be increased from Rs. 2/- to 2/6/- per 100 miles. 

(x) The rate of running allowance for Guards Gr. ‘B’ should be 
increased from Rs. 1/12/- to Rs. 2/- per 100 miles. 

Decision : The above recommendations have been accepted in toto. 

Remarks : The estimated additional expenditure is expected to be 
Rs. 20 lakhs per annum. 

7 (b) RUNNING STAFF 

Recommendations : (i) The classification of Drivers and Guards in 

Ghat Sections and their allowances should be dealt with individually 
by the administrations concerned. 

(ii) Guards of Ballast trains when personally supervising the 
working and loading and unloading of trains shall be paid in addition 
to substantive pay and running allowance, an Engineering allowance 
per day for days on which work is done. The rate of Rs. 2/8 on the 
E. I. Railway, and the past rate on the other railways should continue. 

(iii) Guards of Main-line S.Q.T. trains of the type working on 
the E. I. Railway, should be given ‘B’ t grade. 

(iv) 25% of the total number of posts of Brakesmen shall be in 
grade ‘A’. 

(v) The rate for payment for shunting performed by the train 
engines at terminals covered by shunting orders, should be increased 
from 8 to 10 miles an hour. 

(vi) Running allowance for staff learning the road should be 
increased from 1/2 to 3/4th of the actual mileage. 

(vii) Conductor Guards should be placed in Gr. ‘A’. 

(viii) The scale of Rs. 150-225 should be allotted to Motormen, 
instead of Rs. 80-170. 

(ix) Assistant Guards, O.T. Rly. who are recruited with matricu¬ 
lation as minimum qualification should be placed in the scale Rs. 60-80 
as personal to themselves. 

Decision : The recommendations have been accepted. 

Remarks : The estimated additional cost is expected to be about 
Rs. 2.5 lakhs per annum. 

7 (c) DRIVERS AND GUARDS 

Recommendations : (i) The Drivers of the followings trains should 

be given grade ‘B’:— 
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(a) Passenger trains on the main-line other than mail and 
express and excluding shuttle services. 

(b) trains carrying passengers on main (important) branch 
lines but excluding shuttle services. 

(ii) The classification of Guards should follow the classification 
of Drivers. 

Decision : The recommendations have been accepted. 

Remarks : The estimated additional expenditure is expected to be 
Rs. 6.65 lakhs per annum. 

8. GANGMATES AND KEYMEN IN THE ENGG. DEPTT. 

Recommendations : (i) Gangmates in the Engineering Deptt. 

should be fixed in the scale Rs. 40-60 instead of 35-50. 

(ii) The prescribed scale of pay for Keymen should be raised to 
Rs. 35-50. 

Decision : The recommendations have been accepted. 

Remarks : The estimated additional expenditure is expected to be 
about Rs. 10.5 lakhs per annum. 


9. COMMERCIAL CLERKS AND CHIEF BOOKING 
CLERKS AND HEAD BOOKING CLERKS. 


Recommendations : (i) In the matter of allocation of posts of 

Commercial Clerks to the various grades, the recommendation 
regarding clerks should apply. A fairer allocation of posts to the grade 
of Rs. 150-225 should be made. 

(ii) The allocation of posts to the grade of Rs. 200-300 should 
be reviewed with a view to securing a fairer allocation to the grade. 


Decision : In regard to recommendation (i) it has been decided that 
the number of posts of Commercial clerks should be redistributed as 
follows :— 

(i) Gr. 60-150 .. 85% of the total number in all the grades. 


(ii) „ 100-185 .. Total number of posts minus the number of 
posts under (i) & (iii). 

'iii) „ 150-225 ) . ,. . . . . 

' and 200-300 , According to the requirements of work. 

Recommendation (ii) has been accepted. 


Remarks : The additional expenditure is estimated to be about 
Rs. 8 lakhs per annum. 



15 


10. TRAVELLING TICKET EXAMINERS, HEAD TICKET 
COLLECTORS AND TICKET COLLECTORS 

Recommendations : (i) In respect of the allocation to the grades of 

TTEs. the percentage in the lowest category should be between 65 & 
67J%; in the intermediate category between 25 & 274% and the highest 
category approximately 7§%. Those already in higher grades beyond 
these percentages, will not be reduced but as wastage occurs, 
necessary adjustments will be made. 

(ii) (a) Head Ticket Collectors should be placed in the scale 
Rs. 100-185 with a few posts in the selection grade of 
Rs. 200-300. 

(b) All those on Rs.80-160 should be in the scale Rs. 100-185. 

(c) The total number of selection posts of Ticket Collecting 
staff on all railways in the grade Rs. 200-300 should be 75, 

(iii) The number of Ticket Collectors in the lowest grade should 
not exceed 80% of the total number of stationary Ticket Collectors. 

Decision : Recommendations (i) & (ii) have been accepted. As regards 
recommendation (iii), it has been decided that not more than 85% of 
the Head Ticket Collectors and Ticket Collectors should be in the 
lowest grade of Rs. 55-130. 

Remarks : The estimated additional expenditure is expected to be 
about Rs. 6.75 lakhs per annum. 

11. TRAFFIC TECHNICAL STAFF 

Recommendations : (a) Coupling and Shunting Porters employed in 
marshalling yards and big stations should be allotted 
Rs. 40-60, all other coupling and shunting porters 
Rs. 35-50. 

(b) All persons performing the duties of Shunting Jemadars 
on all railways should be allotted Rs. 60-75. 

(c) The word ‘Porter’ should be replaced by some other term. 
Decision : The recommendation has been accepted. 

12. TRAINS CLERKS 

Recommendations : (i) The number of posts in the scale of Rs. 80- 
160 should not be less than 124 and 15% of the number in the lowest 
grade, 

(ii) The allocation of the posts of Trains Clerks to the several 
grades should be reviewed with a view to securing, wherever it was 
justified, a more equitable allotment to the scales higher than the scale 
Rs. 80-160. 
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Decision : The recommendations have been accepted. 

Remarks : The estimated additional expenditure in respect of item (i) 
is expected to be Rs. 1.17 lakhs per annum. The additional expenditure 
involved in respect of item (ii) cannot yet be estimated. 

13. CHARGEMEN 

Recommendations: (a) The scale of Rs. 100-185 should not be 
allotted to Chargemen. 

(b) If the duties and responsibilities of workmen who have been 
allotted 100-185 are found to be equivalent to those of workmen 
classified as ‘C’ on the E. I. Rly., the former shall be placed in the 
scale of Rs. 150-225. 

Decision : The recommendations have been accepted. 

14. STAFF IN THE CASH & PAY DEPARTMENT 

Recommendations : (i) The scale of pay for Pay clerks should be 
Rs. 80-160 instead of Rs. 60-150. 

(ii) the scale of pay of Rs. 150-225 for Senior Pay Clerks should 
be replaced by Rs. 160-220. 

(iii) The scale of Rs. 200-300 allotted to Sub-Cashiers should be 
changed to Rs. 200-350. 

(iv) The scale of Rs. 200-300 for Asstt. Cashiers and Asstt. 
Treasurers should be changed to the scale Rs. 250-400. 

(v) The scale of pay Rs. 200-300 for Asstt. Pay Masters 
should be changed to the scale of Rs. 200-350. 

(vi) Gazetted status should be given to Chief Cashiers of such of 
the Railways as have Cl. Ill Chief Cashiers at present. 

(vii) Any Pay Clerks not being in the grade applicable to Asstt. 
Pay Masters who supervise more than 6 disbursing Pay Clerks, 
should not be in a scale lower than Rs. 160-220. 

(viii) There should be single scale of Rs. 55-130 for Shroffs. 

Decision : All the recommendations, with the exception of recom¬ 
mendation (i) have been accepted. 

Remarks : The additional cost is estimated to be about Rs. 1.10 lakhs 
per annum. 

15. STAFF IN THE WATCH AND WARD DEPARTMENT. 

Recommendations : (1) Special Watch employees should be placed 
on the scale Rs. 40-60. 
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(2) Chief Watch & Ward Overseers, B.B. & C.I. Rly.; Chief 
Head Watchmen, B. N. Rly.; and Subedars, G. I. P., M. & S. M. and 
S.I. Railways, who are in the scale Rs.*60-75 should be given the scale 
Rs 60-120. 

(3) Sub-Inspectors Watch & Ward, on the scale Rs. 60-150 
should be given the scale Rs. 80-160 provided that persons 
whose duties are analogous to those of Chief Head Watchmen, 
do not come within the enhanced scale. 

(4) Asstt. Sub-Inspectors, Assam Rly. & ex-B.A. Rly. portion 
of the E. I. Rly. should be given the scale 60-120 with protection 
to any higher scale which may have been given to any individual. 

(5) Efforts should be made to conform as nearly as possible to 
the general average of 65% and 35% respectively in the case of Sub 
and Assistant Inspectors. 

(6) The G. I. P. Rly. should review the allocation of posts to 
the different scales of Inspectors with a view to a fair distribution 
of posts to the various scales. 

(7) Armed supervisors of Armed Guards should be placed on 
equal scales of pay on all railways viz. Rs. 40-60. 

Decision : The recommendations have been accepted. 

Remarks : The extra expenditure is estimated to be Rs. 70,000 per 
annum. 


16. HIGHLY SKILLED WORKERS AND 
MASTER CRAFTSMEN 

Recommendation : There should be two grades for highly skilled 
workers viz. Rs. 125-185 and Rs. 80-160. Master Craftsmen should 
be in the former grade. 

Decision : The recommendation has been accepted. 

Remarks : The extra cost is estimated to be Rs. 64,000 per annum. 

17. SWITCHMEN, E. I. RAILWAY 

Recommendation : The scale of pay Rs. 61-3-85 should be allotted 
to this category of staff. 

Decision : The recommendation has been accepted. 

Remarks : The estimated additional cost is expected to be Rs. 1.12 
lakhs per annum. 
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18. SECTION CONTROLLERS 

Recommendation : The allocation of posts of Section Controllers in 
the scale Rs. 260-350 and 200-300 should be revised. 

Decision : The recommendation has been accepted. 

Remarks : The estimated additional cost is expected to be Rs. 65,000 
per annum. 


19. HEAD SIGNALLERS 

Recommendation : They should be granted the scales Rs. 100-185 
and 150-225. 

Decision : The recommendation has been accepted. 

Remarks: The estimated extra expenditure is expected to be 
Rs. 40,000 per annum. 

20. SEMI-SKILLED WORKERS 

Recommendation : There should be an additional scale of 
Rs. 60-3/2-75. 

Decision : The recommendation has not been accepted. 

21. APPRENTICE MECHANICS 

Recommendation : The Apprentice Mechanics on first appointment 
to a working post should be given Rs. 100-185. For purpose of 
promotion to the grade of Chargemen, the claims of persons promoted 
from skilled ranks should be taken into account. 

Decision : The recommendation has been accepted. 

22. STORES ISSUERS 

Recommendation : The staff should be placed on Rs. 55-85. 

Decision : The recommendation has been accepted. 

Remarks : The extra cost is estimated to be roughly Rs. 30,000 per 
annum. 


23. SANITARY AND ASSTT. SANITARY INSPECTORS 

Recommendations: (i) The scale of Rs. 55-130 for Assistant 
Sanitary Inspectors is not applicable and is not operative. 
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(ii) The distribution of posts of Sanitary Inspectors and Asstt. 
Sanitary Inspectors shall be as follows :— 

Gr. ‘A’ 15% 

„ ‘B’ 35% 

„ ‘C’ 50% 

Decision : The recommendations have been accepted. 

Remarks : The extra cost is estimated to be about Rs. 20,000 per 
annum. 

24. LABOUR WELFARE ADVISORS & INSPECTORS 

Recommendation : There should be 3 scales e.g. Rs. 260-350, 
200-300 and 150-225 and should be allocated according to the 

duties and responsibilities. 

Decision : The recommendation has been accepted. 

Remarks : The estimated additional cost is expected to be about 
Rs. 3 lakhs per annum. 

25. ALL NON-GAZETTED STAFF 

Recommendation : The formula suggested by the representatives 
of labour for giving weightage for service in the matter of fixation of 
initial pay in the prescribed scale was forwarded to Government for 
consideration. 

Decision : It was decided that the following relief should be afforded:— 

(i) If the fixation in the Pay Commission scale was less than 
the minimum of that scale plus one increment for every six years of 
service in the corresponding scale, the pay as fixed should be raised 
to that level ; and 

(ii) in addition, one increment should be given to every person 
who had come on to the Pay Commission scales, whose pay was less 
than Rs. 250/- and whose total service was 25 years or more. 

Remarks : The additional cost is expected to be Rs. 62 lakhs per 
annum. 


26. ALL CL. IV STAFF 

Recommendation : The rate of daily allowance should be raised from 
-/U/- to -/13/-. 

Decision : The recommendation has been accepted. 

Remarks : The estimated additional cost is expected to be Rs. 7 lakhs 
per annum. 
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27. TRAVELLING TICKET EXAMINERS 

Recommendation : The rates of daily allowance should be increased 
as follows. 

Rs. 55-130 Rs. 1/14/- 

„ 100-200 „ 2/14/- 

„ 200-300 „ 4/4/- 

Decision : T.T.Es should get the same daily allowance as other 
Cl.Ill staff but they will have the option to choose between ordinary 
daily rates and consolidated monthly allowance. 

28. ALL CATEGORIES OF STAFF 

Recommendation : Dearness allowance should be reviewed in 
accordance with the C.P.C. recommendations. 

Decision : The recommendation deals with a matter of policy of the 
Government of India as a whole. No action can be taken separately 
for the Railways. 

29. ALL CATEGORIES OF STAFF 

Recommendation : Cases where substantive and officiating posts 
have overlapping scales and employees were fixed on the same or 
lower rate in the higher scale should be reviewed to see whether there 
was any hardship involved. 

Decision : The recommendation has been accepted. 

30. ALL CATEGORIES OF STAFF 

Recommendation : The cases of all employees of temporary depart¬ 
ments who were appointed prior to 15.9.1945 should be examined 
with the object of their absorption in the regular departments. 
On thus being fitted in any department, they shall become permanent 
therein even though they may continue in the temporary department 
for the time being. ' 

Decision : The recommendation has been accepted. 



Recommendation Affecting Smaller 
Bodies or Numbers 


S. No. Recommendation 


1. Asstt. Yard Foreman, E. I. Rly., should be given 
the scale Rs. 64-170 in place of the scale 
Rs. 60-150. 

2. The proportion of posts of Asstt. Surgeons Gr. I 
is inadequate on the E. I. and M. & S. M. Rlys. 
and should be increased 

3. The scale of pay for midwives should be Rs. 60- 
105. 

4. Writers (Hd. Watchmen) and Watchmen Writers, 
G. I. P. Rly. should be given the scales Rs. 40- 
60 and Rs. 35-50 so long as they hold these 
posts. 

5. Crane Inspectors, S. I., should be given the scale 
Rs. 150-225 if their duties and responsibilities 
approximate to those of Chargemen on E. I. Rly. 
in the scale Rs. 150-225. 

6. Gunners on the Assam and E. I. Rlys. should be 
given the scale Rs. 75-105 so long as the cate¬ 
gory of Gunners exists, those at present in receipt 
of salary above Rs. 105/- being protected for their 
pay. 

7. Water Works Superintendent, S.I. Rly. should be 
given the scale Rs. 150-225. 

8. The Journalist, S. I. Rly., should be given the 
scale of Rs. 160-220 if he is a graduate and has 
had two years’ experience in journalism. 

9. The category of Divers and Cleaners wherever it 
exists, should be given the scale Rs. 35-40. 

10. Refreshment Room Managers should be placed in 
the scale Rs. 80-160. 


11. Servers in the Railway Catering Deptt. should be 
given the scale Rs. 35-1-40 in place of the 
present scale Rs. 30-i-35. 


Government’s 

Decision. 


Accepted. 


Accepted. 

Accepted. 


Accepted. 


Accepted. 


Accepted. 

Accepted. 


Accepted. 

Not 

accepted. 

They 
should be 
allocated 
to the 
Grades Rs. 
80-160 & 
55-130. 


Accepted. 
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12. Pier Lascars, S. I. Rly. who are in the scale 
Rs. 30-|-35 should be given the scale Rs. 35-50. 

13. The Chief Court Clerk and the Court Clerks, 
M. & S. M. Rly., who are in the scale Rs. 200- 
300 and Rs. 160-220, should be redesignated as 
Chief Court Inspector and Court Inspectors and 
given the scales Rs. 260-350 and Rs. 200-300, 
if they were recruited with the qualification of 
having been practising lawyers. 

14. The Junior Instructors in the Sealdah Training 
School, should be given the scale Rs. 100-185 in 
place of the scale Rs. 80-160. 

15. Accounts Clerks of the Engineering Deptt., B. B. 
and C. I. Rly., should be given the same pre¬ 
scribed scale whether they work on the Broad 
Gauge or Metre Gauge. 

16. A selection grade of Rs. 250-400 should be given 
to Teachers in Railway Schools. 

17. Lead Burners who perform the work of Cell or 
Battery Fitters should be given the scale 55-130. 

18. The Lamp Tindals and Head Lampmen on the 
E.I.Rly. should be placed in the scale Rs. 35-50. 

19. In the case of the staff drafted from the signallers’ 
group to perform the work of Telegraph Check 
Office Clerks, the same scale of pay should be 
given as applicable to Signallers, namely 60-150. 

20. Belt Makers and or Mochies on B.B. & C.I. Rly. 
should be correctly designated and fitted in proper 
scale if they were doing the work of Trimmers. 

/21. The allocation of posts of Inspectors in the Food 
Department, O.T. Rly. should be as follows : 

3 posts (including one post of 

Purchase Inspector) ... 200-300 
6 posts ... ... 150-225 

10 posts ... ... 100-185 

22. The incumbents of the posts of Head Cash Witness, 
O.T. Rly., and Asstt. Cash Witnesses, B. B. & 
C.I. Rly., should have proper avenue of promotion 
and should not be frozen to their jobs. 

23. The Flagmen in workshops, E.I. Rly., should be 
allotted the scale 35-50 or 40-60 by applying 
the same yard-stick as was applied to Shunting 
Porters. 

24. Sanitary Peons, M. & S. M. Rly. should be 
designated and graded accordingly if they were 
doing the work of Sweeper Jemadars. 


Accepted. 

Accepted. 

Accepted. 

Accepted. 

Not 

Accepted. 

Accepted. 

Accepted. 

Accepted. 

Accepted. 

Accepted. 

Accepted. 

Accepted. 

Accepted. 
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25. Air-conditioned Coach Attendants, E.I.Rly., should 
be given the scale of pay Rs. 75-3-105-5-120 
in place of the present scale 75-3-105. 

26. Such non-technical Progressmen, M. & S.M. Rly. as 
perform semi-clerical duties such as preparation of 
indents, stores returns, foils return of surplus 
materials and issue of routine work orders on 
repeat items jobs, should be placed on the mini¬ 
mum scale of 55-85. 

27. One of the posts of Circle Inspectors (Ticket 
Branch) on Assam Railway should be placed in the 
scale Rs. 260-350 and re-designated as Chief 
Ticket Inspector. 

28. If Dressers on the M. & S. M. Rly. have been 
wrongly designated as Dispensary Peons, the 
mistake should be rectified. 

29. Wiremen and Linemen Fitters, E.I. Railway should 
get the scale Rs. 80-160 if they were actually 
supervising any skilled workmen. 

30. The scale of pay Rs. 120-220 applicable to the 
Asstt. Head Reader, E. I. Rly. Press, should be 
replaced by the scale Rs. 160-220. 

31. Litho Draftsmen of the Printing Press, E. I. Rly., 
should be placed in the scale Rs. 100-185 if they 
were Draftsmen in the Engineering Department 
and had been brought from that department to 
the Press. 

32. 2 posts of Foremen in the Printing Press, 
M. & S.M. Rly. should be allotted the scale of 
Rs. 150-225 in place of the scale of pay Rs.125-185. 

33. Workshop Firemen (Mechanical Department) 
G. I. P. Rly. should get the pay and allowances 
applicable to Running Staff if they belong to the 
cadre of Running Staff. 

34. In the case of those Telephone Operators on the 
S. I. Rly. who had been fixed in the prescribed 
scale from 1,1.48, instead of 1.1.47, any mis¬ 
application of rules should be rectified. 

35. The case of the G. I. P. Rly. employee who was 
a Booking Clerk on 1.1.47 and was transferred 
as a Ticket Collector on 1.4.47 but did not get 
protection of the pay fixed as Booking Clerk on 
1.1.47 after his transfer as Ticket Collector, 
should be examined for any rectification of the 
position called for. He might also be permitted 
to go back as Booking Clerk if he desired unless he 
had already been confirmed as Ticket Collector. 


Accepted. 


Accepted. 


Accepted. 

Accepted. 

Accepted. 

Accepted. 


Accepted. 

Accepted. 


Accepted. 


Accepted. 


Accepted. 
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36. The Inspector of vegetable gardens, G.I.P. Rly. 
Bombay, should be given House Rent and Com¬ 
pensatory allowances under the appropriate rules 
if he has been properly fixed in a prescribed 
scale and is no longer on a contract basis. 

37. Junior Inspectors (called Assistant Inspectors) 
of the Indian Refreshment Rooms, M. & S. M. 
Rly., should be given the scale Rs. 80-160 in place 
of the present scale Rs. 60-150. 

38. The representations submitted by Messrs. Lakshmi 
Narain Misra and others of the B.B. & C.I., 
Nilmani Bannerji and Satish Chander Gupta and 
others of the E.I., Mohd. Yusuf of the G.I.P., 
S. Dakshinamurti of S.I., and K.V. Venkata Rao 
of the B. N. Railway, should be considered in 
accordance with the recommendation of the Com¬ 
mittee relating to the distribution of the posts 
of Head Clerks. 

39. The case of such categories of Railway Press 
Workers as have not been classified by Railway 
Workers Classification Tribunal or by Trade 
Test Panel, or categories claiming to be classified 
as Master Craftsmen or Highly skilled, should 
be referred to Trade Test Panels constituted 
under the Award. The cases of the categories of 
staff shown in the Appendix should also be 
dealt with in accordance with this recommen¬ 
dation. 

40. Wherever the work of a Cabin A.S.M. justified it, 
the post should carry a higher scale. 

41. The original relative seniority of the Asstt. Carriage 
Cleaner Chargemen on the S.I. Railway who 
had opted to become Rolling Stock Fitters when 
the latter were given a higher scale should not be 
adversely affected. 

42. The scale of pay of Delivery Munshies in the 
Grainshops on O.T. Railway should be raised 
from Rs. 40-60 to Rs. 60-75. 

43. If any persons in the categories of Drillers, Blasters 
and Furnacemen in the B.E. Shops, Manmad, 
G.I.P. Rly., now declared as semi-skilled, were 
previously getting higher pay, their scale should 
be protected. 

44. If the duties of the Chargemen in the Bridge 
Engineering Workshops at Manmad, G.I.P.Rly. 
and in the Engineering Deptt. of the M. & S.M. 
Rly. correspond to those of ‘C’ grade Chargemen 


Accepted. 


Accepted. 


Accepted. 


Accepted. 

Accepted. 
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on the E.I, Rly., they should be given the'Same 
scale, viz. ‘C’ grade. 

45. Muccadams in the Mechanical Deptt. of the 
G.I.P. Rly. should be given higher scales if they 
were not merely supervisors of unskilled workmen. 

46. The Tool Issuer (Car Shed) S.I. Rly. should be 
allotted the scale of Rs. 55-85 if he performed, 
as in the past, the clerical duties which were 
since decided by the Railway Administration to 
be taken away .from him. 

47. (i) First Grade Compositors and Ticket Printers 

in the Byculla Printing Press, G.I.P. Rly. 
should be fixed in the scale of Rs. 80-160, if 
they supervise the work of compositors and 
printers respectively. 

(m) Senior Ticket Printer of the Accounts Press, the 
Section Head and the Printing Press Machine 
Mistry should be fixed in the scale of Rs.80-160 
if they supervise the work of Ticket Printers, 
Binders and skilled workmen respectively. 

(in) Compositor, O.T. Rly. Press, working as 
Binding Supervisor, Press, should be fixed in 
the scale of Rs. 80-160 if he is supervising the 
work of skilled workmen. 

48. The Printing Press Store Keeper and Asstt. Store 
Keeper, M&SM Rly., should be treated as Ward 
Keeper and Asstt. Ward Keeper respectively. 

49. The minimum scale of Engine Examiners, M&SM 

Rly., should be Rs. 150-225 if they are doing the 
same type of work as is done by Engine 

Examiners of the B.N. and G.I.P. Railways. 

50. Any Record Lascar on the M. & S.M. Rly., who is 
doing the work of a Daftry, should be designated 
and paid accordingly. 

51. Tindals of Grainshops, Assam Rly., should be 
given the scale of Rs. 35-50 if they were super¬ 
visors of unskilled labour. 

52. The Maintainer, Central Training School, S.I. 
Rly., should be given the option to revert to his 
previous category if he was promoted from a 
category now classified as skilled and if his 
present post is classified as unskilled on a refer¬ 
ence to the Trade Test Panel. 

53. The period during which the Steno-typists on the 
B. B. & C. I. Rly. worked as regular Steno¬ 
graphers should be taken into consideration on 
the fixation of their pay in the prescribed scales, 
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54. If the post of the Portuguese Customs Clerk, 
Mormugao Harbour, M. & S. M. Rly. was filled 
with the minimum qualification of being a 
graduate, the incumbent should be given the scale 
recommended by the Committee for graduate 
clerks, viz. Rs. 80-220. 

55. The scale of pay of Senior Clerk, Mormugao 
Harbour, should be determined in accordance 
with the recommendation of the Committee on 
the distribution of the posts of Head Clerks. 

56. The scale of pay of the Shed Manager and his 
Asstt. Trains & Claim Clerk, M. & S. M. Rly. 
should be reviewed in accordance with the 
Committee’s recommendation on the distribution 
of posts of Commercial Clerks. 

57. The case of the Asstt. Workshop Instructor, 
Alambagh, E.I. Rly., should be examined with a 
view to fixing his pay in the prescribed scale of 
Rs. 200-300, if he was on the post-1931 scale of 
Rs. 200/- fixed. 

58. One of the 3 posts of Fire Inspectors on the 
Assam Railway should be redesignated as Chief 
Fire Inspector and given the scale of Rs. 260-350. 

59. The representations submitted by Mr. Bhagat 
Ram and others, Sub-Inspectors, Watch & Ward, 
E. P. Rly. and Mr. S. M. Khan and others, Ins¬ 
pectors, Watch & Ward, G.I.P. Rly. should be 
considered in accordance with the Committee’s 
recommendations on the scale of pay and the 
allocation of the posts of Sub-Inspectors and 
Inspectors, Watch & Ward, respectively. 

60. The scale of pay of Head Stenographer, B.B. & 
C.I. Rly. should be dealt with in accordance with 
the Committee’s decision on the distribution of 
posts of Stenographers. 

61. The work and responsibilities of the Head Calcula¬ 
tors and Calculators, Assam Rly. should be 
compared with those of the Chief Computor and 
Computors, E. I. Rly., with a view to curing any 
disparity which might exist in the allotment of 
their respective scales. 

62. Enquiry or Enquiry plus Reservation Clerks should 
be placed on the minimum grade Rs. 100-185 
and clerks doing purely reservation work should 
not be put on a scale lower than Rs. 60-150. 
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63. Road Van Porters should be placed in the scale 
Rs. 35-40 in place of the scale Rs. 30-35 at present 
applicable. 

64. The scale of Pay Rs. 100-185 should be one of the 
scales applicable to Ward Keepers. 

65. The allocation of posts to the several grades in the 
case of Ward Keepers and Assistant Ward Keepers 
should be reviewed with a view to securing a fair 
allocation. 


66. Apprentices should be granted House Rent and 

Compensatory allowances as for Railway servants. 

67. The principles stated in paragraph 88 of the Re¬ 
port of the Central Pay Commission should be 
observed in the matter of grant of Island, Ghat 
and Hill allowances. 

68. The question of grant of House Rent and City 
allowances to staff at Delhi should be reviewed 
with a view to suitable increase in these allow¬ 
ances. 

69. The principle applied in the case of the Running 
Shed staff of the E.P. Railway should be applied 
in the case of Running Shed staff on other rail¬ 
ways i.e. the conversion of daily rate into month¬ 
ly should be on the basis of 30 days instead 
of 26 J. ; days. 

70. The question of the grant of Madras City Compen¬ 
satory allowance to staff at St. Thomas Mount 
Station should be sympathetically considered as 
an exception to the general rules. 

71. For purposes of promotion of Train Examiners in 
the grade of Rs. 80-160, the claims of Train 
Examiners who have been promoted from skilled 
artisans should be taken into account. 

72. Water Softening Mistry and Head Block Fitters on 
E. I. Rly. should be given the prescribed scale of 
Rs. 80-160 if they supervise the work of skilled 
workmen. 
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73. The case of Tele-Communication Mechanic and 
M. I. Cs. Senior and Junior, should be referred 
to the Trade Test Panel and their scales fixed 
according to their classification by the Panel. 

74. The prescribed scale of Gangmates on the Kalka- 
Simla Section of the E. P. Rly. should be higher 
than the scale of Keymen whose work they 
supervise. 

75. The case of Fitters-in-charge (Electrical) on 
B.B. & C.I. who claim higher scales of pay should 
be referred to the Trade Test Panel for classifica¬ 
tion. 

76. The case of Ticket Printers on M. & S. M. Rly. 
who demand the prescribed scale of Rs. 80-160 
should be referred to the Trade Test Panel for 
proper classification. 

77. The case of Ledger Keeper T. and P. Depot, 
Golden Rock, S. I. Rly. who demands the scale 
of Rs. 80-160 should be dealt with in accord¬ 
ance with the Committee’s decision regarding the 
distribution of the posts of Clerks in the various 

i grades. 

78. The case of Print Order Reader, Printing Branch, 
E. P. Rly. for a higher scale should be dealt with 
in accordance with the Committee’s decision re¬ 
garding distribution of the posts of clerks on the 
various grades. 

79. The case of Cabin Staff at Howrah, E. I. Rly. who 
claim higher scales of pay, should be dealt with 
in accordance with the Committee’s decision on 
the distribution of posts of S. Ms. and A. S. Ms. 

80. The case of Mr. S. K. Ghosh, Rationing Assistant, 
E. I. Rly. who claims a higher scale of pay, should 
be reviewed. If it was a case of promotion on 
transfer, he should be allowed to opt back to his 
previous post of Inspector ; if a case of wrong 
fixation of pay, it should be referred to the Rail¬ 
way Administration for investigation and disposal. 

81. The case of Shunting Masters on B. N. Rly. who 
claim higher scales of pay should be dealt with in 
accordance with the Committee’s decision relating 
to Gunners on the E. I. Rly. 

82. The Inspector of Casting, Kanchrapara shops, E.I. 
Railway should be given Rs. 80-160 if he super¬ 
vises the work of skilled staff. 
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83. The Teleprinter Operators on the M. & S.M. Rly. 
should be given the scale of Rs. 60-150 if they 
were required to be qualified Signallers. 

84. The case of T.T.I., S.I. Railway for a higher scale 
should be dealt with in accordance with the 
Committee’s recommendation regarding the 
distribution of the posts of T. T. Es. 

85. The case of Tally Board Supervisor on the 

M. & S.M. Rly. for a higher scale should be dealt 
with in accordance with the Committee’s 

recommendation regarding the distribution of 
the posts of Head Clerks. 

86. The Asstt. Cash Witness, Ajmer, B.B. & C.I. Rly. 
should have an avenue of promotion and should 
not be frozen to his job. 

87. The case of Senior Cabinmen, E. P. Rly. should 

be dealt with in accordance with the Committee’s 
decision on the scales of pay for Traffic 

Technical Staff. 

88. The case of Chief Clerk, C. M. E.’s Office, 

S. I. Railway should be dealt with in accordance 
with the Committee’s decision on the distribution 
of the posts of Head Clerks. 

89. The case of Mr. Narendranath Ghosh, Clerk- 
in-charge, E. I. Rly. should be dealt with in 
accordance with the Committee’s decision 
regarding Commercial Clerks. 

90. The cases of the following individuals or categories 
of staff should be dealt with in accordance with 
the Committee’s recommendation relating to 
Commercial Clerks :— 

(») Mr. Radha Krishna, Shed Clerk, G.I.P. Rly. 

(ii) ,, Chugrai Mulrai, C.G.C., Moradabad, 
E. I. Rly. 

(Hi) „ General Assistants working as Parcel 
Clerks & Booking Clerks on the 
E. I. Rly. 

(iv) „ Ticket Stock Clerks, E. I. Rly. 

(v) ,, Goods & Coaching Clerks, BB&CI Rly. 

(■ vi ) ,, Head Book-keeper, Wadi Bunder, 

G. I. P. Rly. 

(©it) ,, Commercial Staff of Wadi Bunder 

Depot., G. I. P. Railway. 

91. The case of Storemen of Tool Stores, Khargpur 
Workshop, B. N. Rly. should be dealt with in 
accordance with the Committee’s recommendation 
relating to Stores Issuers. 
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92. The case of Travelling Ticket Examiners of the 
Assam Railway who are in the old A. B. Rly. 
scale of Rs. 75-10-200 should be dealt with in 
accordance with the Committee’s recommendation 
relating to Travelling Ticket Examiners. 

93. The case of Apprentice Mechanics, Ajmer, B.B. & 
C.I. Rly. should be dealt with in accordance 
with the Committee’s recommendation relating 
to Apprentice Mechanics. 

94. The case of Store Keepers and Fuel Keepers in 
Running Sheds, M. & S. M. Rly., should be dealt 
with in accordance with the Committee’s 
recommendation relating to Stores Clerks in major 
Running Sheds. 

95. 153 of' the individual representations submitted 
to the Committee relate to alleged faulty fixation 
or individual application of the rules and should 
be referred to the Railway Administrations 
concerned for investigation and orders. 

96. The case of Junior Testers in the Chemist’s 
Department, M. & S. M. Railway should be 
reviewed in the light of Board’s letter No. 
E48CPC/93 dated 31. 12. 48. 

97. Store Mazdoors who do the work of counting, 
weighing, sorting, stacking, packing and issuing 
of materials should be in the scale of Rs. 35-40. 

98. The principles contained in Railway Board’s letter 
No. E49CPC/129 dated 10-10-49 regarding 
monthly rating of workshop staff should be 
applied to any categories other than workshop 
staff who are daily rated and have been 
similarly affected 

99. The anomaly involved in the change of the date 
of increments to the 20th October in the case 
of the D.H. Rly. staff who have come into the 
State service should be cured if the fact that 
the date of increment has been changed from 
April to October was not taken into consideration 
in the fixation of their pay. 

100. The scales for Housing Inspectors, and Assistant 
Housing Inspectors, S.I. Rly. should be raised 
from Rs. 100-185 and Rs. 60-150 to Rs. 150-225 
and Rs. 80-160 respectively. 

101. In the case of Sub-Heads in the Accounts Depart¬ 
ment, the number of posts in the selection grade 
Rs. 200-300 should not be less than 10% of the 
total number of posts of Sub-Heads. 
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102. Block Maintainers, E. P. Rly. should be given the 
scale of pay Rs. 100-185 in place of the s-cale of 
pay of Rs. 80-160 at present applicable to them. 

103. Boring Mistries, E. P. Rly. should be given the 
scale Rs. 60-150 in place of the scale 55-130 at 
present applicable to them. 

104. There should be 2 scales of pay for Record Sorters 
e.g. 40-60 and 55-85 and the number of posts in 
the higher grade should be 1 /3rd of the total 
number of posts of Record Sorters. This recom¬ 
mendation should not nullify the decision of the 
Board contained in their letter No. E48CPC/93 
dated 31-12-48. 

105. There should be 2 scales of pay for Record Lifters 
e.g. Rs. 40-60 and 55-85 and the number of 
posts in the higher grade should be 1 /3rd of the 
total number of posts of Record Lifters. 

106. The principle recommended in respect of Record 
Lifters ilhat l/3rd of the posts should be in the 
scale 55-85 and 2/3rd in 40-60, should apply to 
the category of Record Suppliers also. 

107. The Brakesmen in the Sealdah Division of the 
ex-B. A. Railway should be treated as Repack 
Guards of the B.B. & C.I. Railway provided 
that the duties of the former are the same as 
those of the latter. 

108. In the case of Head Clerks (Workshops), M. & S. 
M. Rly. who are in receipt of a special pay of 
Rs. 10/- p.m, the same principle should apply for 
fixation of pay in the prescribed scale as applied 
to men who were officiating on the crucial date 
provided the special pay had, in fact, been given 
as officiating pay. 

109. There should be an additional scale of Rs. 60-75 
for supervisors of semi-skilled workmen. 

110. In the case of the following categories of staff the 
scale of pay Rs. 60-75 recommended for 
supervisor of semi-skilled workmen should be 
given :— 

(a) Muccadams who supervise the semi-skilled 
workers. 

( b ) Tindals of Assam Railway provided they 
supervised the work of semi-skilled workers. 

(c) Fire Fighting Leaders of the B. B. & C. I. and 
G. I. P. Railways. 

( d) Repacking Jemadar, E. P. Railway. 
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(e) Leading Firemen, Sealdah Division, E.I. 
Railway. 

(/) Repacking Tindals. 

( g ) Fire Fighting Leaders, Assam Railway 
provided they supervised trained Fire 
Fighting personnel. 

111. Complaints from individuals should be sympathe¬ 
tically considered with a view to ascertaining 
whether there bad been any change in the rules 
to justify the grant of a fresh option to change 
the date of coming over to the prescribed scales 
from 1-1-47 to 16-8-47 or vice versa. 

112. The work and responsibilities of Head Calculators 
and Calculators of ex.-B. A. Rly. should be 
compared with those of Chief Computors and 
Computors of the E. I. Railway with a view to 
curing any disparity in the allotment of the scale 
of pay. 

113. The scale of pay allotted to the category of Elec¬ 
trical Inspector, Test Room, G. I. P. Rly. should 
be reviewed with a view to the allotment of the 
scale Rs. 260-350 to any of the personnel whose 
work justified it. 

114. The desirability of operating on the scale 
Rs. 250-500 for Chemists on the E.I. Rly. should 
be considered if circumstances justified it. 

115. The case of Trains Inspectors, G.I.P. Rly., should 
be reviewed so that a higher scale than the scale 
Rs. 150-225 might be allotted if the responsibi¬ 
lities of the staff justified it. 

116. The case of Electricians, grade II, S.I. Rly., should 
be reviewed so that if their duties justified, the 
scale Rs. 150-225 might be allotted to them. 

117. The amount of allowance given to Sanitary Cart- 
men at Kalka for the up-keep of male buffalo re¬ 
quired for sanitation work, should be reviewed 
with a view to bringing it in conformity with the 
present day prices. 

118. The case of Complaints Inspector, ex.-B. A. Rly. 
should be reviewed so that if he was performing the 
same duties and had the same responsibilities as 
other Complaint Inspectors on the E. I. Rly. 
the scale Rs. 150-225 applicable to the former 
might be replaced by the higher scale of pay 
applicable to the latter. 

119. The Dy. Chief Wireless Inspector, B.B. & C.I. 
Rly., should be given the scale of Rs. 260-350 
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if that scale of pay has not already been allotted 
to him provided that his duties are analogous to 
the duties of Dy. Chief Inspector Wireless, 
G. I. P. Rly. 

120. The scale of pay of Delivery Clerk, Mormugao, 
M. & S.M. Rly. should be reviewed in the light of 
the recommendation of the Committee relating to 
Commercial Clerks if he is a Commercial Clerk. 

121. The scale of pay allotted to Time Recorder, B. N. 
Rly. should be reviewed on the basis of the orders 
in Board’s letter No. E48CPC/93, dated 31st 
December 1948. 

122. The case of Yard Foremen, Mormugao, M. & S. 
M. Rly. should be reviewed so that if their work 
justified, a scale of pay higher than the one at 
present applicable, might be allotted. 

123. The allocation of posts to the grades of Senior and 
Junior Accountants and Senior and Junior Inspec¬ 
tors of Station Accounts on the S.I. and M. & S.M. 
Rlys. should be reviewed to bring it into line with 
the general pattern of allocation on the other 
Railways. 

124. The case of Sand Blaster should be given fresh 
consideration from the point of view of the nature 
of their occupation so as to remunerate them 
appropriately. 

125. The allocation to several grades of Head Trains 
Clerks should be reviewed so as to secure a more 
equitable allotment to the scales higher than 
80-160 wherever justified. 

126. The allocation of 2 Yard Foremen on the B.B. & 
C.I. Rly. should be reviewed with a view to giving 
them a higher scale, if justified. 

127. The case of Asstt. Checkers (Stores Deptt.) S. I. 
Railway, should be reviewed with a view to 
considering whether any higher scale than the 
present one e.g. Rs. 40-60, was indicated in terms 
of Board’s letters Nos. E48CPC/93 dated 9-8-48 & 
31-12-48. 

128. The scale of pay of the Divisional Accountant, 
Engineering Workshops, M. & S.M. Rly., should 
be reviewed with a view to giving a scale higher 
than the present scale 200-300, if justified. 

129. The Wireless Inspector, Cl.II, M. & S.M. Rly. 
should be given the scale of Rs. 150-225, if he 
was in fact a Wireless Inspector. 
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130. Stock Verifiers on the S.I. & M. & S.M. Rlys. who 
have passed an examination on All-India basis 
and who are actually doing the work of Inspectors 
of Stores Accounts, should be given the appro¬ 
priate scale of the Inspectors of Stores Accounts, 
if they are in the Accounts Department. 

131. The Publicity Inspector (Line work), M. & S.M. 
Rly. should be given the scale of 200-300 if he is 
doing journalistic work of the type done by the 
Publicity Inspectors on Calcutta Railways. 

132. The case of Power Controller, E.P. & E.I. Railways 
should be reviewed so as to ensure proper alloca¬ 
tion between the two grades Rs. 200-300 & 
260-350. 

133. The Road Van Inspector, B.B. & C.I. Rly. should 
be given the scale 200-300 if his duties and 
responsibilities were of the higher level than those 
of the Inspectors. 

134. The scale of pay for Conservancy Supervisor, B.N. 
Rly. should be reviewed with a view to revising 
if the men perform the work as stated in their 
representation. 

135. The scale of pay of Pattern Store Keeper, Foundry 
Shop, Kanchrapara, E.I. Rly., should be review¬ 
ed taking into consideration the Board’s orders 
relating to non-matric scales. 

136. A proper classification should be made in the case 
of the Lampman, Bandel, who is in the scale of 
35-50, having regard to his duties as compared 
to those of the Night Oilmen. 

137. Wireless Signaller, M. & S.M. Rly. should be given 
the scale as applicable to Wireless OpSrators if 
they were whole-time Wireless Operators and 
carry out the same duties and responsibilities as 
operators. 

138. The scale of pay of Mechanical Shunting Masters 
and Muccadams, M. & S. M. Rly. should be 
reviewed in accordance w'ith the scheme of 
rationalisation adopted for traffic technical staff. 

139. (a) If matriculation is the minimum prescribed 

qualification in the case of Malaria Educated 
Mates, B.N. Rly., they should be placed 
in the prescribed scale of Rs. 55-130, other¬ 
wise their pay should be reviewed for 
allotment of a higher scale in the light of 
the duties actually performed. 
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(b) The case of Malaria Inspectors, E. I. Rly., 
should be reviewed so that if circumstances 
justified, at least one post might be allotted 
the grade Rs. 200-300. 

(c) The case of Asstt. Malaria Inspectors, B.B. & 
C.I. Rly. should be reviewed with a view to 
achieving a fairer allocation to the 3 grades 
applicable to them 

140. If the Leading Hands (Supervisors of Running 
Shed), Bitragunta, M. & S. M. Rly., were persons 
trained as Apprentice Mechanics, their cases 
should be regulated according to the Committee’s 
decision relating to Journeymen. 

141. In the case of Draftsmen on the M. & S. M. Rly. 
who were combined with Surveyors, there should 
be a fairer allocation to the higher posts of 
Surveyors. 

142. The case of Mr. B. B. Sur, Pattern Maker, 
Kanchrapara Workshops, should be reviewed for 
proper allocation of scale. 

143. The daftry in the office of D.T.S., Hoobly, M. & 
S. M. Rly. should be given the scale for Record 
Sorter if he was actually doing the work of a 
Record-Sorter. 

144. The Bharline Time Record Attendant, B.N. Rly. 
should be allotted the scale of 55-85 if he 
performs clerical duties. 

145. The Store Checker, Tools & Plant Depot, Golden 
Rock, S.I. Rly. should be given the scale 55-85 
if he was performing clerical duties. 

146. The Instructor Incharge, Traffic Training School, 
Khargpur, B.N. Railway, should be given the 
scale of Rs. 150-225 if he was dealing with train¬ 
ing of Cl. Ill Traffic and Commercial Staff. 

147. The claim of Junction Stock Verifier, E. I. Rly. for 
higher scales should be considered in the light of 
the recommendation of the Committee relating to 
Head Trains Clerks. 

148. The scales of pay of Rates Inspectors, grades III & 
IV on E.P. Rly., should be reviewed for removing 
any possible injustice. 

149. The connotation of the term of Jemadar of Peons, 
on the M. & S.M. Rly., should be rationalised. 

150. The case of 5 Assistant Stores Keepers, S.I. Rly., 
who have submitted a representation to the Corn- 
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mittee, should be reviewed for ascertaining if their 
duties justified the scale Rs. 200-300. 

151. The case of Gate Supervisors of Cuttack should be 
reviewed with a view to ascertaining whether a 
higher scale of pay was justified. 

152. The case of Survey Staff of the Mining Adviser 
B.N. Rly., should be reviewed to ascertain whether 
any upgrading was justified, having regard to 
their duties and responsibilities. 

153. The case of Filter Operator, G.I.P. Rly., should be 
reviewed to determine whether a scale higher 
than Rs. 80-160 was justified having regard to 
his duties and responsibilities. 

154. Luggage Weighers, G.I.P. Rly. should be allotted 
the scale 55-85 if they were performing the 
duties enumerated in their representation to the 
Committee. 

155. The case of Tools Stores Incharge, Kharagpur, 
B.N. Rly. should be reviewed to determine 
whether higher scale was justified. 


Note In the case of items 112-155, the matter 
will be reviewed and final orders issued on 
receipt of full details from Railway Adminis¬ 
trations concerned. 
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Department Designation. 

Engineering and Blacksmith, Patternmaker, Car- 

Mechanical : penter Grade I, Lorry Driver. 

Engineering : Fitter (Block Signal). 

Mechanical : Motor Mechanic, Gunner, Pro- 

gresser Chaster, Chargehand 
Grade II. 

Electrical : Mistry (If not supervisory). 

Medical : Motor Ambulance Driver, Weigh¬ 

ing Mechanic Demonstrator ex- 
N.W.R. Instructors, Tool Ins¬ 
pector, Junior Assistant Inspector, 
Material Inspectors, 

Pattern Maker of Block Signal, Takerprinter, 
Mechanic Block Signal Fitter, Material Examiner, 
Electroplator, Polishers, Block Signal, Marksman 
of Block Signal Shop, Engraver or Cabin Diagram 
Writer, Out Door Fitter and Running Shed Mistry 
(Like in Mechanical Department), Marker, Welder, 
Timber Issuer, Interlocking Cooly, Cupola Coolies, 
Cooly Sirdar or Sirdar or Sanitary Conservancy 
Jamadar (Medical). 

(7) Saloon Attendants. 

Eastern Punjab Railway. 

(1) Washout Coolies. 

(2) Assistant Fitters. 

(3) S. S. Fitters. 

(4) Machineman, Gestetner. 

(5) Senior Fitter, Ticket Printing Branch. 

(6) Saloon Attendants. 

(7) Refrigerator Mechanics. 

G. I. P. Railway. 

(1) Nowghani Bridge Engineering Workshops, Manmad. 

(2) Refrigerator Mechanics. 

(3) Photostat and Machine Print Markers. 

(4) Second and Third grade Binders, Printing Press. 

(5) First Grade Binders, Byculla Printing Press. 

(6) Monotype Operators. 

(7) Saloon Attendants. 



Appendix 

List of categories for reference to the Trade Test Panel. 

Assam Railway. 

(1) Batttery Mates. 

(2) Linesmen. 

(3) Servicing Fitters. 

(4) Mosqutomen, Tindals (Masalchi) and Sanitary Khalasies. 

(5) Mallah (Boatman). 

(6) Radio Khalasies. 

(7) Power House Engine Drivers, Switch Board Attendants 

and Fitter Attendants. 

(8) Saloon Attendants. 

B. B. & C. I. Railway. 

(1) Forecasters, C. & W. Depot, Ajmer. 

(2) Chief Signal Maintainer. 

(3) Helper called Labourer and not given the scale of Helper. 

(4) Special Grade Cleaner. 

(5) Saloon Attendants. 

Bengal Nagpur Railway. 

(1) Saloon Attendants. 

East Indian Railway. 

(1) Material Examiner. 

(2) Ticket Printer. 

(3) Lettermen, Printing Press. 

(4) Cleaners (Block Signals). 

(5) Steam Road Roller Firemen. 

(6) Pattern Maker, Teleprinter, Mechanic and Telecomfitter, 
Telephone Apparatus and Indicator Maintainer, Relay 
Fitter and Maintainer, Exchange Enunciator and Control 
Switch Board Manufacturer and HMT Repairer, Electric 
Mechanic and Armature Winder, Markingman, Motor 
Mechanic, Millwright Fitters, Machinist, Cordwinder, 
Furnaceman, Fireman, Gharami. 
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M. &. S. M. Railway. 

(1) Ticket Printers. 

(2) Carriage Cleaner Mistry. 

(3) Tele-Mechanics. 

(4) Port Diver Mormugao Harbour. 

(5) Weigh Bridge Fitter and Weighing Machine Tester. 

(6) Chippers, Moulders and Feeders, Printing Press. 

(7) Mono-type-casters, Type Casters, Compositors and 
Head Proof Pullers. 

(8) Key Board Operators, Printing Press. 

(9) Painter, Press. 

(10) Imposer, Mono-Caster, Michle Machine Minder, 
Printing Press. 

(11) Mechanic, Printing Press. 

(12) Fusemen and Oilmen. 

(13) Yard Fitters. 

(14) Fitters, Electrical. 

(15) Saloon Attendants. 

O. T. Railway. 

(1) Saloon Attendants. 

South Indian Railway. 

(1) Electric Fitter Telegraphs. 

(2) Assistant Electric Fitter, Telegraphs. 

(3) Saloon Attendants. 
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